A tech—enabled, teacher—first instructional tool
empowering teachers to create rigorous literacy lessons

Why ALEE?

Alexandria Learning Ecosystem for Educators (ALEE) transforms teacher development, commits
to teacher success, and ensures that access to a quality education survives. We believe the key
to teaching literacy well lies in good books and good teachers. ALEE is an investment in teachers
through high-quality support.

Current solutions
alienate teachers
and fail students.

ALEE transtorms
teacher support.

Scripted curricula rob teachers of

the opportunity to learn by doing

and puts constraints on those who
know students best. “Student-led”
technologies assume children have the
expertise to teach themselves and aim
to replace teachers altogether. Online
platforms are often open-sourced and
unvetted, leaving teachers to spend
dozens of hours per week sifting
through low-quality options.

We respect those who choose to teach and
understand that teachers know their students best.
Our content is created by former educators. It is
standards-aligned, scaffolded, and intellectually
rigorous—but it is also highly adaptable.

We empower teachers to make ALEE
work for them and their students.

ALEE Features

We do the heavy Our platform allows Our easy-to-use Teachers choose We make it simple Our instructional

lifting of finding the
richest books, old
and new. We also
curate text sets to

help build background

knowledge.

teachers to build
lessons using a
combination of our
content and their
own, maximizing
growth and impact.

interface allows
teachers to search
by a variety of
curricular requests
such as standards
and literary devices.

how they want to
use our content in
their lesson plans,
providing the right
balance of guidance
and autonomy.

for teachers to

share with a co-
teacher, instructional
coach, or related
service provider.

engagements are
scaffolded in multiple
directions to meet
the needs of learners
at all levels.
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Animal Farm

George Orwell

Recommen ded for 8th grade; Standard RL8.3

The animals on Mr. Jones’s Farm stae a successful revolution. and take the place over. Their hopes. their plans. and

their achievements foj
commandment, All Al Q Aa R ANIMAL FARM (=R Q8+ FIRST PERIOD LESSON PLAN
on a higher intellect
always forthcoming
All relations with Foxwood had been broken off; insulting

Mr. Orwell has a wor messages had been sent to Pilkington. The pigeons had been told

the fight between th| to avoid Pinchfield Farm and to alter their slogan from "Death to
brings tears is what Animal Farm Frederick” to "Death to Pilkington." At the same time Napoleon

pictured character, t George Orwel assured the animals that the stories of an impending attack on

PURGHASE BOOK
Animal Farm were completely untrue, and that the tales about

'YOURPLACE Frederick's cruelty to his own animals had been greatly
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Pt exaggerated. All these rumours had probably originated with
roots Snowball and his agents. It now appeared that Snowball was not,

BOOK OVERVIEW. after all, hiding on Pinchfield Farm, and in fact had never been

BOOK SUMMARIES there in his life: he was living—in considerable luxury, so it was
RESOURCES

About the Author Resources ALEE Coach said—at Foxwood. and had in ﬁhtv been a pensioner of
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Introduction < Librar not even Frederick. Frederick had wanted to pay for the timber
with something called a cheque, which, it seemed, was a piece of

paper with a promise to pay written upon it. But Napoleon was

to0 clever for him. He had demanded payment in real five-pound
notes, which were to be handed over before the timber was
removed. Already Frederick had paid up; and the sum he had paid

was just enough to buy the machinery for the windmill.
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The Bottom Line

The lack of continued, high-quality professional development is the leading cause of teacher
attrition and is exacerbated in under-served communities—further driving inequities in education.
Teacher preparation and experience are the most important factors in determining student
outcomes, yet 44% of the teaching force is within their first five years of teaching.

Administrators can think of ALEE as a coach for teachers of all ages and experience levels. We
teach the teacher, not the lesson. Every time a teacher uses ALEE, they learn something new.
When teachers use ALEE, the effects are immediate—with a direct impact on student achievement.
Our standards-aligned, scaffolded content, merged with the incredible work teachers do to build
their curricula, positively impacts student achievement on a day-to-basis and beyond.

By providing a balance of autonomy and support, we can make teaching a job worth choosing.

Invest in our teachers and in the
tools that support them today.

Learn more: myalee.com | Follow us: @my_alee_
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